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On Teachers’ Management in American Universities [
Zhao Juming
This paper has conducted an overall study on teachers’ management in American universities from
the institutional and cultural perceptive, and proposes suggestions to improving teachers’ management
in Chinese universities. Therefore, the management practices are discussed in detail while academic
theories are introduced briefly. The paper consists of four parts. Research background, scale and
methodology are introduced in the first part. Next, the writer introduces the development of teachers
in American universities over the past twenty years. And then, the writer analyzes the practices and
problems of American universities in recruiting, appointment, assessment, treatment and resource al-

location. At last, the writer briefly concludes the features of American universities’ system and cul-

ture.
( 39
P »2010 24,
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Cooperation Among Industries-Universities-Research

Institutes and Education Through Practices
Lu Wei, Xing Weiwei

Having gone through ten-year exploration and practice, and introduced the advanced international
engineering educational idea “CDIO”, the National Demonstration Software College (NDSC) develops
a new approach for cooperation among industries-universities-research institutes and establishes indus-
try-oriented curriculum and evaluation criteria. It has invited excellent business experts to fully partic-
ipate in talents training and implemented an innovative teaching model of learning by doing, which has
built a bridge between university education and industry. Besides, it has set up an open education
platform to introduce and employ intellectual resources all over the globe. By doing this, the National
Demonstration Software College has trained lots of high qualified practical software engineering tal-
ents, which has made great contribution to Chinese software industry and set an example for the re-
form of Chinese higher engineering education of. The NDSC would face many challenges on how to
deepen the cooperation among industries—universities-research institutes, and how to continue the
teaching method of learning by doing. While seizing multiple opportunities, the NDSC should contin-

ue to innovate, maintain the characteristics, ensure high quality of talents training, and stride ahead.



